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Abstract

The objectives of the research entitled “ The Effectiveness Management
according to Sangahavatthu of Sritia Sub-district Municipality, Ban Hong District,
Lamphun Province” were as follows: 1) to study the level of effectiveness
management according to Sangahavatthu of Sritia sub-district municipality, Ban Hong
district, Lamphun province, 2) to compare the people opinion towards the
effectiveness management according to Sangahavatthu of Sritia sub-district
municipality, Ban Hong district, Lamphun province by classified personal, 3) to study
the relationship between Sangahavatthu and the effectiveness management of Sritia
sub-district municipality, Ban Hong district, Lamphun province, and 4) to study the
guideline of Sangahavatthu application in adding the effectiveness management of
Sritia sub-district municipality, Ban Hong district, Lamphun province. This research
was mixed research methods, the populations and the samples were selected from
people who live in Sritia sub-district municipality, Ban Hong district, Lamphun
province. The samples were 365 people from collecting data by using the formula of

Krejcie & Morgan (R.V.Krejcie & Morgan) with reliability equal to 95%.



The findings of this research as follows:

1. The level of effectiveness management according to Sangahavatthu of
Sritia sub-district municipality, Ban Hong district, Lamphun province was overall at
the high level and when classified each aspect found that the service officers were at
the highest level, followed by the building and the lowest level was the facility. The
level of Sangahavatthu application and the effectiveness management of Sritia sub-
district municipality, Ban Hong district, Lamphun province was overall at the high
level and when classified each aspect found that Atthacariya was at the highest level,
followed by Piyavaca, Saméanattata, the lowest level was Déna.

2. The result comparison of people opinion towards the -effectiveness

management according to Sangahavatthu of Sritia sub-district municipality, Ban Hong
district, Lamphun province by classified personal factors, including gender, age,
education, occupation and income were found that when classified by gender, age,
education, occupation and income were not different, then rejected the hypothesis.

3. The relationship between Sangahavatthu and the effectiveness management
of Sritia sub-district municipality, Ban Hong district, Lamphun province found that
Sangahavatthu had positive reationshipthe in the high level (R = .796 **) with the
effectiveness management of Sritia sub-district municipality, Ban Hong district, Lamphun
province. The overall was statistically significant at the 0.01 level.

4. The guideline of four Sangahavatthus application in adding the effectiveness

management according to Sangahavatthu of Sritia sub-district municipality, Ban Hong
district, Lamphun province found that Dana was cultivated the conscious mind to Sritia
officers in order to have responsibility, sacrifice, sharing and giving without hope for a
return. Piyavacd was to train and to campaign for Sritia officers in order to talk polite,
sweet talking, not rude, aggressive and talk about useful to the people. Atthacariyd was
promotion to officers of Sritia sub-district municipality officiate willingly in order to
achieve maximum effectiveness in providing services to the people. Saménattatd was to

practice consistently, fairness with all parties and Non-discrimination.



