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Research Working Performance in Accordance With Iddhipadha of
personnel division of Lampang permanent way maintenance division northern region
permanent way maintenance center civil engineering department ,state railway of
Thailand. The purpose of this study was 1) To Study Working Performance in
Accordance With Iddhipadha of personnel division of Lampang permanent way,state
railway of Thailand. 2) To study the relationship between personal factors with
Performance in Accordance With Iddhipadha of personnel division of Lampang
permanent way ,state railway of Thailand. 3) To identify problems and solutions side
Working Performance in Accordance With Iddhipadha of personnel division of
Lampang permanent way,state railway of Thailand. 4) To study the influence baht
guidelines to be applied to Working Performance in Accordance With Iddhipadha of
personnel division of Lampang permanent way ,state railway of Thailand.
The population and sample used in this study. Working Performance in Accordance
With Iddhipadha of personnel division of Lampang permanent way ,state railway of
Thailand 213 people By taking a Simple sampling With a raffle to collect data. The
research sample size by using the formula of Taro Yamane is the sample size is 139,
and data were collected using a questionnaire and analyzed using a computer
program. The Social Science Research To determine the frequency The average
percentage And the standard deviation and test the hypothesis by chi-square test of
an open-ended question that shows the problems and suggestions. The researchers
grouped the issues set out in an open-ended questionnaire. Then be analyzed using
frequency distribution. And data from interviews The researcher to group The

essence of the interview Then analyzed its contents.

The results showed that.



1. degree to Working Performance in Accordance With Iddhipadha of
personnel division of Lampang permanent way,state railway of Thailand.Found that
respondents have a level of operational efficiency by Itti baht are included in the
average level (= 4.09).

2. The relationship between personal factors Working Performance in
Accordance With Iddhipadha of personnel division of Lampang permanent way,state
railway of Thailand. Including gender, age, educational level Duration of work and
income for the income of a worker has an average overall performance in relation to
the performance With Iddhipadha. Factors other personal No relation to the
performance of operating With Iddhipadha.

3. Problems and Troubleshooting On the Working Performance in
Accordance With Iddhipadha of personnel division of Lampang permanent way,state
railway of Thailand. Found that, in most cases, there is a problem in terms of lack of
personnel and lack of motivation to perform well in practice. This should be the
duty of the management to increase the number of high-level officials and more.
And creates a great incentive to work, such as increased compensation. Add welfare,
etc., which will make the performance better.

4. Guiding principles Iddhipadha applied in practice. 1) Found that the
application of the chanda voting in enhancing the performance. Creates love
Satisfaction to come up with the work. The intent was determined to work to
achieve the objectives. An Iddhipadha commitment to work with passion in the work
itself. 2) The viriya found that the application of persistence to enhance
performance. Performance is It works with a commitment to work diligently strive to
succeed. Untiring various obstacles Arising from work Including unremitting efforts to
resolve the problem carefully. 3) The citta found that the main application in
enhancing performance. In practice, the Pay attention to the work done fully and

capabilities. Are responsible for the work done by the realization that to be



successful as planned. Are committed to resolve the problems. Potential with a
stable and less susceptible to problems only. 4) The vimamsa found that the
application of scrutiny in practice, it is working with prudence. Always inspect the
work carefully. No defects per function. When there are any problems Occur, it could
use its intelligence to determine the cause and find a way to fix it properly.

5. The qualitative study found that the most important information on the
subject of performance that must have loved the work. Not discouraged by the
difficulties A dogged effort to work. Pay attention to duty or responsibility to be
assigned. Always contemplated functions According to the procedures and
regulations set forth. To provide for more effective.

Keywords : Working Performance, Iddhipadha, personnel,division  of

Lampang permanent way,
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