YoInendinus - wiguaziddlalunisuftiouvesinssmssisetulssmuanid
ANTIEINLIIY JINIANINT

ERLd L MUMNTINNIAYS  Hoad

Uy L wnsAmaEnsUUdge (SgUssenausans)

ABIZNTTUNITAIUANINGITNUS
NA.ATEINA GEsNINL Ws.U., MA,Ph.D,, (Pol.Sc)
wizazdadniiesidna Anduale, Az, we.u., A, sUA.
Tudnsansingr o duAn beew

unAnge

Meien Sl fngusrasd fio o) ofnuvtyuasiddlalunisufifeuves
Hrsmmshsetussmuanidimsangsiniaty  Tomidies e)iefnwauduiug
'ﬁzijﬂa%’aéauqﬂﬂaﬁ’wi’@u,azﬁflé’ﬂﬂuﬂ’15Uﬁﬁ’aqWum%"ﬁwﬂWiﬁﬁm%uﬂizmu
andisagssnaaiy dmiafidng uay m) iednundam guasse uasdelausuuzlu
mi‘dﬁﬁ’ﬁam%aﬁwsm1s&‘hsaa%uﬂasmuamﬁﬁﬁmgﬁimLfﬁiy JINIANING

afiunsidelaedun1sidouuunanuds ( Mixed Methods Research)sg#ing
M9iTeideinu neldmsidadedma  nqudedeillflumsidee drmanssisatu
Usemuanilingagssnuaiy Jminidng Aeduiu wo AY MnUszansenun Ledeaile
flilunafvnuradeyaduuaouny Tnefimanudeiuiatunif ocob adfd
1#3ins1esidoya fie AArwA (Frequencies) Ansoeas (Percentage)dniade (Mean) fdau
\Jesiuuamsgi (Standard  Deviation) wagvaaeuassAg ovnarmduiusseving
Taduayeraiuyiyuasmaslalaenisveaeudilaawndd (- Chi-Square  Testiiany
Uane@athiaueidumiuizesUsznoumsis lnsnisuanuasmiufivesnouuasnsidend
AN ( QualitativeResearch) Inensdun1walidadn(  In-Depthinterview) fuglvtaya
iy (Key Informants) 113 o v Ingldinaiansinssiidemusznouusun

NANTISIYNUI

[y [

o) seavviguasiadlalun1suuRnuvetisvnIsinsIaTuUsEIuannt

o

[

1579059094938y JmTaiidns lagnmsiunudt agluseaunnn ( X =a.ce) defansandu
sesuiinnadsanunlumdesaudisu fe sunutuaslandluTanisien (X
= @bo) muaruimelalucnu ( X= o) muniseeusuivie( X= &oo) iU
naUsElesunouwnu (X = e.ee) AMulon1@nnunntl (X = m.ed) wagimuanunslaly
anmwanaedlunisvinau( X = e.ele)



o w

o) NanN1sNAdeUANUENTUSI U TykasMadlalun1sURURNuYeItIIwNIS
ﬁ‘hs’gai'?uﬂszmuamﬁﬁﬁaﬁ]ﬁﬁimLfﬁzy Jinians Iuwunaudadudiuyana wuin
rrmnasisatussniu 8 i 01y n1sAnw Fuee warmeld lifianuduiusiuety
uariddlavestimemsmsatuuseniu Safasauuisiunsite dwmenuiding
arwduiusiueTyuazidlavestimemsinatulsemy Swensuauufgudinel

o) Yoy guassauazdelaueuuzifeivyyuasidtlalunmsufifnuves
Gé’iﬁwﬂWiﬁi’wiw%’uﬂizmuamﬁﬁﬂiaﬁlqﬁimLﬁ]%gy JmIaNans wun Jayvuazauassa fie
nstiTedalunsfunuenandauwaznisiunuauvaneduiawiudesliidisse  lanianis
Bousziuaniuuszniu Judyandes fteerlidrssmsimsatulssmuiisiuuinn
MpuLeNsUNNfleuTnuosnulssnu dauisliesdafiuandsiulaisuils
aruAaivrefiousiuey anmanuivhaudeuiaduiuiildsusulssanusiuo
tovlsiifimesonisusuvenelitmunamnzininisinu wngunsaidldlunns
UauRnwiliAnmuatlivindewsnisaluaziian vaausiuiislunsvinuduiuly
SuilapuAniiudstunay i

Forauauurnuin mssimslinstaunglitsdutymianmsadunudiosnen
iamfn vizeriesmany mneduld eluviyuasiddaliflétadutymesnufianii
fianunsefiesesulunsinn  wazaeunuanuluegnulzwaneiugldtsrudyy  vise
apmmandteusenufinu madinlomalunisinsandoussiuandulseyou du
Fuduains Iivanedomaty msAnudense msaeudeuszau sedlinndu Wodu
wlsurganguadudyyn udmeununenulniu A3 ufnumIAUnaLsiaAY
ATUANITAVNAIUTIINTBY AILAITaVIRUATIanY Wi msduasulitisunsla
uanI AU iNT lesamAufmusumdumMsUitTRny msiengiivenisal
remiiihasfneslstu asegsladofamenisdiesnaii  develdmmaudilomly
anth iilemnaaensts resdunsdsiinund dunaauine fihadeliSonnsaf way
Fosszainsedlumsufoavind daaneasiadugiinnu sennsramudumsiineunangly
fnsUdosumaenina uazazasuliflidsdutyrBsufoivinfaensie ueumng 9w
AUANNAUR VBILARLUAAR



Thesis Title : THE MORALE IN PERFORMANCE OF NON-COMMISSIONED
POLICE OFFICERS AT DONGCHAROEN POLICE STATION,
PHICHIT PROVINCE

Researcher . Police Senior Sergeant Major Phuwadit Yoddee

Degree . Master of Arts (Public Administration)

Thesis Supervisory Committee
Asst.Prof. Dr. Surapon Suyaprom B.A., M.A,, Ph.D. (Pol.Sc.)

PhrakhrusangharakKiettisak Kittipafifio B.A., M.A., D.P.A.

Date of Graduation : March 31, 2014

Abstract

The objectives of this research were: 1) to study the morale in the
performance of non-commissioned police officers at Dongcharoen Police Station,
Phitchit Province, 2) to study the relationship between the personal factors and the
morale in the performance of non-commissioned police officers at Dongcharoen
Police Station, Phitchit Province, and 3) to study theproblems, obstacles and
suggestions for the performance of non-commissioned police officers at Dongcharoen
Police Station, Phitchit Province.

This research applied the Mixed Methods Research consisting of the
qualitative and quantitative research. The sample was 70 non-commissioned police
officers at Dongcharoen Police Station, Phitchit Province. The tools of the research
were guestionnaire with the 0.902 of reliability and in-Depth interview from the 9 key
informants.The statistics for analysis data used Frequencies, Percentage, Mean, and
Standard Deviation and Chi-Square test.

Results of the Research

1. Overall,thelevel of the morale in the performance of non-
commissioned police officers at Dongcharoen Police Station, Phitchit Province was at
the highlevel (X = 3.97). When considering each aspect, it arranged from the high to
low level: the stability and security in the working life (X = 4.20), the satisfaction in
the working (X= 4.09), the acceptance(Y: 4.00), the benefit(X = 3.89), the
opportunity in the progress(X = 3.86), and the environment in the working(X = 3.79).

2. The relationship between the personal factors and the morale in the

performance of non-commissioned police officers at Dongcharoen Police Station,



Phitchit Province were thatnon-commissioned police officers having the different sex,
age, degree of education, level of rank and income had no the relationship with the
morale in the performance of non-commissioned police officers. Therefore, the
hypothesis was denied. However, non-commissioned police officers having the field
had the relationship with the morale in the performance of non-commissioned
police officers. Therefore, the hypothesis was accepted.

3. The problems, obstacles and suggestions for the performance of non-
commissioned police officers at Dongcharoen Police Station, Phitchit Province were
that giving the reward in the accusing of peddling drugs was insufficient. The
opportunity in upgrading the rank was less. The non-commissioned police officers
were not accepted by the colleagues. The opinion was different. The environment in
the working was limited. The cooperation in teamwork was insufficient.

The suggestions were that the commander should give the reward to the
subordinates for accusing of peddling drugs to make the morale to the subordinates
in the working, ask the subordinate in the living and increase the opportunity in
upgrading the rank. The commander should assign the work to the subordinate in the
experience, promote the subordinate in expressing the opinion to set the ways for
the working, analyze the situation in the future to find the ways for resolving,and

teach the subordinates in the inspector.



