(@)

YoIneinus : amedgamsiun1suImsdanisesAnsvesauzasd Janin

sy el
{39e : 1¥198N1TeTAY 4nnala (Wigaw)
UIuaun : wnsAmansuUaudie (Sgussenausans)

ARZNTTUNITAIUANINITNUS
WITATITIAUNNR, 3.

o

wszAgdsNUNeiAng AnAvalyns. ws.u, Ay, sU.0.

=

Judusansanen Do UUAN b

UNAnge

n9undaiianUszasd o) tiefnwinAn nqufinefindomslunisuins
FansesAnsvasnnzaslusunenaudn daniamvsysel o) erSouiisuamudaiiuyes
Wzawre Nz UNTmmslun1suInIsIanisesdnsvesauzasludnnevaudn Jamin
wsysal m) iefinw Jamaeuassa uazdelausuus anzindemslunisumsianis
aIANsYesArasdludLNeviaudn Jawminwysysal

AiiuN1993s2L08UN1TITY WUURAIUAT (Mixed-Methods Research) 58131
A153981T9UT Ul (Quantitative Research) 1agld35n19398133819729 (Survey Research)
nauenalilusmiddes fe wszawllusunevaudn wmnzdsinuminig Siamesysal
Failduu v 3U $1UrU bee au inzosdieRlflunisiAunusmdeyaiduwuuasunm
Tneilranudeiiuisatiu Wty o.cox aiRflilnseidoya Aadinrud (frequency)
A¥esag (percentage) MeAnlade (mean) ArduLdeaiuusnnsg u (standard deviation)
uaznIsnagaUALeN (F-test) MIBIBN1TIATIZRANNLUTUTIUNILALET (One Way ANOVA)
LaznaFoUmNIANRsALRdeITuTefE BN Tddryfosiign (Least Significant
Difference: LSD.) An1saneidn 1uanuiFosUsznaumsng lngnisuanuasniiuives
ARBU Warn153TuLTeAnnIn (Qualitative  Research) Tagn1sdun1walidadn (In-
Depth Interview) fiuglvideyadfey (Key Informants) 31u3u o vy Ingldinatianis
Ansgidomusznauuiun

HAN15IENUI

o) NsvavddnnuAniusanE i dmmslunsuImsinnisesdnsve e
Tugunevaudn Sminmusysal lnenmsmegseiuuiunans (X =mloe,S.D.=o.com) Lile
fiansandusediu wud wszasdiianuAndiuien1izgundammslunisuimsdanisesdns
vospurassluginevaudn Jmiamusysal nnmuesgluszavuunans laun sudnyun @
Fdoviedif) s1Agls @aruideingnisuimsnisdanisia) uagsudaaedutuly @
uywedLTusaR)



(o)

b) nanswWisuiisuanuAniureInsEasd don1ziuNTINnstun1IUIMg
FansesAnsvasnnzaslusunenaudn daninmesysal wuin wszasddiifiongnssw eny
WNsAnwIaIwaTey N15ANYINIGIIN Wazdin1sAnYIUId Ay IAnudaiuse
AMERUNBINMsluNTUIIISIAINTITesAnTvesRzadludnevandn Jamdamysysal lny
ansasuanenaiy sgsidedfymeedinfiseiu o.o¢ SewonSuauuig il

o) Uy guassa wardeiausuuziisafunzdindamslunsuimsdanis
peAnsvasAzasludneviaudn Jawmiawysysal wud Jyniuazauasse Aeuleuigns
faumneluladatelviiusulflumshauvesnazaslidesiuadowhiinns vdauda
Temalirauzasdifoelatafusamidusnlunsiunuuiamndsioslunsuilutamm
Aedudsldldfusomanisaifivmnzay Tflenauaratuayuauiiauieuannsald
Sl fivanganenmyasd MadimnaauaansndeaiuuagUsvaiuauiy
AlidsRudynialiesdlun1suimssudssanalvifuatiaziinuselovlasan n1suiusia
wazthularuglatadutayuldmduiiianueidladedladsdudam uazileglétafudaym
fianudaudsiupnzadsnnenaudn Sarinmesysalladaduieanulusssuduly

Foraueuuy T8 fudngun wuh fiesAnuilymuagenufesnisvosans
asdlndladieazlduitiymildesregnies mmmmiL1JmIaﬂmlmﬂmmummaﬂumﬁ
wansermAnilumsuimseuiandy uag gumsasaulgusLaziinTauTuaNLIYY
ﬂmwmmwaﬂsuﬂsqm'mJQum'msuammawimﬂuammwmmwuu AWIgls wudn
fineaTlomalinurasdifduinlunsvhauduinniu dfihmaesuaddnddnia
TumsvhaudeliAnaasunuazidoaazlunnzassd wazfihmslalonalvinugasdil
dwsulunsaraeuaulusdda sudaasduiulu wud uiasasisusseanialuns
yhawfirlFtunnasdiinimmulzuazaunusasefuliingu safiiasiinas e
Premdoiionadstunas funasBavdnausssunazasosssulinndelu uazfihaisdgn
Indilnlunisvhausuiulungaos



(en)

Thesis Title : Buddhist Leadership in Organizational Management
of Sangkha, Phetchabun Province

Researcher : Chaoathikan Athikhom (Kaeo - Udom)

Degree . Master of Arts (Public Administration)

Thesis Supervisory Committee
Phrakhruwachirakhunphiphat, Ph.D.

PhrakhrusangharakKiettisak Kittipafifio Dr. B.A., M.A. ,D.P.A.

Date of Graduation . 7/ march/ 2016

Abstract

The objectives of this research were: 1) to study the Buddhist leadership
in the administration of monks in Lom Sak District, Phetchabun Province. 2) To
compare the opinions of monks towards their management in Lom Sak District,
Petchabun Province. 3) To study the problems, obstacles and suggested impro
vements for the Buddhist leadership of the Administrative Organisation in Lom Sak
District, Petchabun Province.

This research applied Mixed Methods consisting of quantitative, qualitative
and survey research. The sampling for this study consisted of 693 monks and 254
persons in Mahayana section, Phetchabun Province. A questionnaire was used as a
research tool with a reliability score of 0.969. Data analysis was also completed using
a Processing Program for Social Science. The statistics used in this study were
frequencies, percentage, mean, standard deviation, and F-Test with one-way ANOVA
and least significant difference: LSD to prove the difference between the mean
values in pair.

For qualitative research, an in-depth interview with 7 key informants was

used with content and context analysis techniques.

The results revealed the following:

1. On average, the monks had a middle level opinion (§=m.b@, S.D.=
o.om) towards the Buddhist leadership in the management of monks in the district.
By summarizing into different aspects, it was found that on the whole, the opinions

for each were at the middle level.
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2. Jukkuma (had good vision), Vithura (an expert in management) and
Nisayasa mpanno (had good interpersonal relations).

3. The problems, obstacles and suggestions on the Buddhist leadership in
the administration of monks in Lom Sak District, Phetchabun Province showed that
The clergy did apply of technology in the working. Members rarely participated in the
formulation of development plans. There should support the person with knowledge
of the operation. Head of clergy the lack of good communication with members of
the administration. There were friendly to each other between head of clergy and
members. The clergy in Lom Sak District, Phetchabun Province can adjudicate fairly
when problem happened.

For the suggestions, it is suggested that for Jukkhuma, 1) the administrator
should study the needs of the personnel in order to solve the right problem, 2) the
administrator should provide the chance for the personnel to give their opinion on
the administrative tasks and 3) the administration should allow the personnel to
check the transparency. For Vithuro it is suggested that, 1) the administrator should
let the personnel participate more on work, 2) the administrator should support the
consciousness in order to increase dedication in the organization and 3) the
administration should allow the personnel to check for transparency. And lastly, for
Nisayasampanno, it is suggested that, 1) the administration should set a good
atmosphere in the workplace, 2) the administration should be conscious about the
public, help each other and follow the moral rules and 3) the administrator should

support the conscious mind in a teamwork working style.



