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) to study

personnel a dhiSm of the schools in Kratumbean

District, Samu Ince, (2) to compare personnel administration according to
Buddhism of the schools in Kratumbean District, Samutsakorn Province, (3) to study
problems, obstacles and suggestions on personnel administration according to the
Buddhism of the schools in Kratumbean District, Samutsakorn Province. The research
was conducted by the quantitative data collected from a sample of public school

Kratumbean District. Informants of 201 were sampled by way of a random cluster,

The tool used for data collection consisted of interviews and questionnaires to



analyze data by frequency percentage, mean, standard deviation (S.D),
hypothesis tested with T-test and F-test by One-Way ANOVA. In case of differentiation
was found, it was compared by Least significant Difference : LSD. The data is
collected by means of interviews with key informants interviewed by the 5 person

analysis of the data using content analysis.

The results of research are found that ;
1. Personnel management in accordance with Buddhim schools in

Krathumbean District, as by overall is a high level (= 3.66) when considering the

details of each aspect.
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